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PROFESSIONAL VACANCIES

Columbia University C. V. Starr East Asian Library
Position:

Cataloger, Japanese-language materials

Responsibilities:

Reporting to the Head of Technical Services, this po
sition has primary responsibility for providing original
and copy cataloging for Japanese-language material
(primarily monographs and serials) through the Re
search Libraries Information Network (RLIN) Chi
nese Japanese Korean system. Other responsibilities
include training and supervising bibliographic assis
tants; contributing to planning, policy, and procedure
development by identifying issues, drafting proce
dures, and participating on task forces and commit
tees; and providing assistance in reference and other
units as needed.

Qualifications:

In addition to an accredited Master of Library
Science degree, the requirements are fluency in
spoken and written Japanese, strong communication
skills in English, relevant bibliographic experience,
and familiarity with the RLIN system, AngloAmerican Cataloging Rules, 2nd, Library of Congress
classification and subject headings. Previous relevant
cataloging experience is highly desirable. Other
desirable qualifications include knowledge of
Japanese culture and scholarship, supervisory
experience, and familiarity with national online
systems (NOTIS preferred).

Salary:

Salary ranges are: Librarian I, $27,500 to $35,750; Li
brarian II, $29,500 to $39,825. Excellent benefits in
clude assistance with University housing and tuition
exemption for self and family.

Application:

Send resume, listing names, addresses, and phone
numbers of three references to: Kathleen Wiltshire,
Director of Personnel, Box 35 Butler Library,
Columbia University, 535 West 114th Street, New
York, NY 10027. Applications will be accepted until
the position is filled.
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University of Chicago East Asian Library
Position:

The University of Chicago Library is seeking candi
dates for the position of Chinese Cataloger. The Chi
nese collection of the East Asian Library consists of
over 296,000 volumes, and has an annual growth of
about 6,000 volumes. The East Asian Cataloging sec
tion consists of five employees, of whom three have
responsibility for processing Chinese materials. The
East Asian Library participates in the RLIN CJK
Program.

Responsibilities:

Under the general supervision of the Head of Cata
loging for the East Asian Library and in consultation
with the Chinese Librarian, is responsible for cata
loging and classifying Chinese materials (monographs
and serials, books and nonbook materials).
Responsibilities include: Perform original cataloging
according to Anglo-American Cataloging Rule, 2nd.,
(AACR2) and classification according to the Library
of Congress classification system. Review and adapt
cataloging copy. Perform cataloging online with
RLIN. Maintain name authority file and other files
and catalogs. Perform bibliographic checking, using
RLIN, LC depository file, and various bibliographies
and catalogs.
Consult LC Cataloging Service Bulletin and other rele
vant sources to keep abreast of changes in cataloging
rules and data processing developments.
May direct clerical support staff in cataloging proce
dures. May assist with occasional reference service.
May assume other duties and responsibilities as
assigned.

Qualifications:

EDUCATION: Graduate degree from an ALA ac
credited library school; proficiency in reading classical
and modern Chinese texts; basic knowledge of Chi
nese culture and proficiency in written and oral En
glish are required. EXPERIENCE: Familiarity with
Wade-Giles romanization, AACR2, LC Rule Inter
pretations, LC classification, LC Subject Headings,
and MARC formats; cataloging experience in a re
search or academic library related to East Asian
studies preferred; experience with RLIN or OCLC is
also preferred. LANGUAGES: Fluency in Chinese
desirable as is an understanding of Japanese or
Korean.
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Salary and Benefits:

Appointment salary will be based on qualifications
and experience. Salary range begins at $25,500. Ben
efits include contributory retirement plan, health care
coverage, life and disability insurance, 22 vacation
days, 6 University holidays, 5 personal holidays, and
sick leave. There is a tuition benefit plan for college
age and younger children.

Application:

Letter of application should include curriculum vitae
and the names, addresses, and telephone numbers of
three references. Applications received by October
15 will be assured consideration. Applications should
be sent to:
Denise Weintraub
Personnel Office
University of Chicago Library
1100 E. 57th Street
Chicago, IL 60637
The University of Chicago is an equal opportunity employer.

The University of Iowa Libraries
Position:

East Asian Studies Librarian

Responsibilities:

Under the direction of the Coordinator of the Hu
manities Division, the incumbent will: (1) select ma
terials in all formats and in Chinese, Japanese,
Korean, English, and other European languages re
lating to East Asia; (2) provide bibliographic and ref
erence assistance and support to faculty, students, and
staff on East Asian topics; (3) coordinate and imple
ment user education in appropriate subject areas; (4)
perform original and adapt complex copy cataloging
in all formats for materials in East Asian languages;
(5) work with the Preservation Librarian on the
preservation and conservation of materials in East
Asian languages; (6) represent the University Li
braries on campus as a member of the Center for
Asian and Pacific Studies (CAPS) and the Program in
Asian Civilization (PAC) and work with appropriate
faculty to support interest in East Asia throughout the
university and the state; (7) represent the University
Libraries at pertinent Research Libraries Group and
other professional meetings and conferences.
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Qualifications:

REQUIRED: MLS from an ALA accredited library
school or equivalent; demonstrated working knowl
edge of Chinese or Japanese, with basic knowledge of
the counterpart language; excellent written and verbal
communication skills; knowledge of East Asian stud
ies as an academic discipline; substantial knowledge
of or experience with LC classification, LCSH,
AACR2, and MARC formats; demonstrated ability to
work effectively with faculty and library colleagues;
commitment to professional involvement.
DESIRED: Some knowledge of Korean; some
knowledge of European languages; library experience
in some aspect of East Asian studies; experience with
major bibliographic utilities; relevant experience in an
academic or research library cataloging operation;
advanced work in East Asian studies.

Salary and Appointment:

Appointment rank and salary will be based on rele
vant experience and educational background. Ap
pointment categories are Librarian I (minimum salary
$22,430), Librarian II (minimum salary $28,400) or
Librarian III (minimum salary $33,250). The Univer
sity offers an attractive package of benefits including
25 days of paid vacation per year, TIAA/CREF re
tirement, and a flexible selection of medical, life in
surance, dental, vision, child care credit and addi
tional benefits.

Environment:

The UI Libraries: The UI library system consists of
the Main Library and eleven departmental libraries
(art, music, business, and the sciences, including the
health sciences). With some three million volumes,
the collections of the UI Libraries rank 29 out of 107
in the Association of Research Libraries. The Libraries's NOTIS-based automated system is called
OASIS. The University is a member of the Research
Libraries Group, and staff are actively engaged in na
tional cooperative efforts, including cooperative cat
aloging. The Libraries provide a program of support
for professional development activities.

Humanities Division: The East Asian specialist is a
member of the Humanities Division and also of the
International Studies Cluster. These newly created
discipline-based groupings include staff involved with
collection development, cataloging, and user service
activities. Collection management librarians are typi
cally responsible for one or more subject areas in ad
dition to other responsibilities such as cataloging, ref
erence, and user education. Monographic cataloging
also takes place within the context of
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the Divisional structure, but the East Asian specialist
will work closely with the Central Technical Services
Unit, which has responsibility for standards, authority
work, and catalog maintenance. East Asian vernacu
lar materials are cataloged usingRLJN CJK terminals
and transferred to the local NOTIS-based system
(OASIS), where authorities and maintenance are also
done.
The University and Iowa City: A major research and
teaching institution, the University of Iowa offers rec
ognized programs in a wide variety of areas. The
University consists of a faculty of some 1,600 serving
28,000 students, 9,000 of whom are registered in
graduate degree programs. Iowa City is a community
with excellent educational, recreational, and cultural
advantages, and is readily accessible via interstate
highways and a major airport only thirty miles away.
Application:

Applications received by November 15,1990 will re
ceive first consideration. Minorities and women are
particularly encouraged to apply. Qualified individu
als should submit a letter of application, resume, and
the names, addresses, and telephone numbers of
three references to: Barbara I. Dewey, Director of
Administrative and Access Services, University of
Iowa Libraries, Iowa City, LA 52242. Telephone:
(319)335-5867.

THE UNIVERSITY OF IOWA IS AN EQUAL OPPORTUNITY/AFFIRMATIVE
ACTION EMPLOYER

50

